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Introduction to Methodology of The Comprehensive Plan of the Unity Network

When the caterpillar transforms into a butterfly, all aspects of the caterpillar, 
down to the DNA, transform simultaneously. The foundation of our 
methodology is that for our society we need a comprehensive plan that 
deals with every aspect of society simultaneously, not in a fragmented 
approach. We are not saying the linear change systems and solutions we 
use today won't work, we simply believe that we need more groups out in 
public who are pushing an option for the transformative model based on 
Unity between all movements. 

An other way to look at the foundation of our methodology would be that 
"getting our own rights while others don't, is not a viable option anymore". 
Someone needs to stand up and say that they will not accept getting their 
rights without all other marginalized people also having their rights met as 
well. So what does this mean for action steps? The foundation of our 
methodology supports three primary types of interactive programs which 
can evolve and change to meet the current needs of society.  First is 
democracy, and the evolution and transformation of a stagnant slow, and 
stale democracy, into a technologically advanced, fast paced, real-time, 
multi-faceted, holographic, nodular democratic trilogy, that focus not only 
on the rights of all individual people, but also on the rights of every persons 
unique ideas and perspective.  Second the importance of foundational 
imagery as a tool for collaboration on both the physical and phycological 
level, as well cultural, organizational, and economic stability and 
preservation.     Thirdly and not lastly, we center all our systems on direct 
interactive activities and events that the masses can take part in.  This 
includes fast click voting created specifically for the fast paced busy lives 

http://Www.ComprehensivePlan.com
http://Www.ComprehensivePlan.com
https://docs.google.com/document/d/1rf3hWcvIkgvPdZ30hCbK296Ribkj1lF6Z9aK9eM2JBE/edit?usp=sharing
https://docs.google.com/document/d/1rf3hWcvIkgvPdZ30hCbK296Ribkj1lF6Z9aK9eM2JBE/edit?usp=sharing


people live these days, the 15 minute meeting, the 1 hour campaign 
launch, and the one day per year manifestation and decision making 
conventions that remind our social institutions who is actually in control.   
 
In this document we will be going into detail on Values, Systems, 
Methodology, and Strategies that make up the foundation of The 
Comprehensive Plan and the Unity Network.

Our systems work to create maximum flexibility, maximum interactivity, and 
increase democratic decision making processes.  What we are currently 
working on now can always change depending on who gets involved and 
what people decide to support.  Yet there is something more important than 
just what people want to work on and support that is the cornerstone to a 
successful transformational movement, and that is strategy.

When collaborating as an individual in a team, it doesn't matter what 
people want to work on, if the people within the team don't also have 
similar or an agreeable strategy, it just wont work.  So when we talk to 
people about potential collaboration the first question is not what you want 
to work on, but what is your strategy, and does that mesh with our 
strategies?  If we have similar strategies, no matter what we work on, we 
will be much more successful.  

If we don’t have similar strategies, it is not impossible to collaborate, but it 
is much more difficult and we have specific systems within our 
methodology for inter-strategic collaboration on an organizational level.   
Individuals simply have too much emotion and personal issues to 
collaborate successfully within different strategic systems.  Yet 
organizations can work together inter-strategically much easier because 
you can systematically structure the collaborative systems to reduce 
tensions created between individuals who simply don’t agree based on 
premiss instead of goals.  



 An example would be a group of people who can't agree on raising money 
or not.  There should be NO need to ever argue about weather or not to 
raise money.  It is a strategic decision and people should easily have the 
option to join a group or network that meets the strategic methodologies 
they agree with regardless of what goals they want to help achieve.  This is 
just one of 10's of strategic methods that are important to consider, what 
types of strategies do you focus on?

An example of a foundational strategy for the Unity Network, is that 
everything we do is public, absolutely everything. We are not willing to 
partake in secret or excessively private conversations as part of our 
network. Of course people can have an alias and hide their personal 
identity when actively participating, but what they say is public information.  
Yet we are willing to work and collaborate with organizations that do 
actively utilize secrecy as a primary method of enacting change.
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LIFE Support:

L.I.F.E. Support is the focus of the Community LIFE Network, and the center of the Unity 
Network.  The goal is to make a network linking individual lives and supporting community 
leaders to spend more time helping the community and less time worrying about resources, life 
necessities, money etc...

Jay is the founder of the Community LIFE Network, and  has dedicated his life to helping others 
and serving humanity.  The question is what we can do as a community to support him being 
more successful in his work, and how can we help other community leaders in a time when we 
need more help as a human society than ever.  

You don’t have to be a community leader or the leader of an organization to join L.I.F.E. 
Support.  Everyone has contacts, everyone has a network that can support each other.  Why go it 
alone when you can join the team.  Do you want to join the L.I.F.E. Support team and start 
helping other community leaders and get help with your life too.  Contact us though the above 
contact link :) Hopefully some day we will have thousands of people and leaders working 
together to support each others lives to better find solutions to solve the problems facing our 
civilization.



Evolved Democracy:

Our methodology is to take democracy to an other level.  Overall the current democratic 
systems in operation in much of the world, are 200 years old, and have not evolved with 
the global interconnected technological advancements and the quick pace of how our 
society now operates.  This is easy to change.

First we must accept Equality between all People!

For us basic Democracy is that Every person has equal vote.  It should not matter 
where they are, or where they come from (even extra terrestrial), if they are here and 
we are communicating on any type of basic decision, their vote counts equal to all 
others.  This is a huge and basic concept, but is not put into practice hardly anywhere in 
our society.  There are NO barriers to entry to get your vote, it is automatic, and anyone 
can participate from anywhere in the world.

Democratic Trilogy:

The Democratic Trilogy is the term we use to describe the evolution of old democracy, 
which is primarily “representative” or classes, organizations, and money, depending on 
where you are on the planet.  We believe that representative democracy as it is today, is 
the best form of democracy that has ever been created for government decision 
making, and our goal is to expand on it, not replace it.  Therefore our goal is to balance 
representative democracy with Participatory Democracy and Direct Democracy.  The 
democratic trilogy being a harmony of all three; Representative, Participatory, and Direct 
Democracy.  This simply means that every person has the opportunity to collaboratively 
make decisions with their community in real time, both in-person at community meetings 
and general gatherings, as well as online over conference calls.  Also every person has 
the ability to vote online in real-time, directly on every single proposal, topic, and 
decision that all elected, appointed and representative government official do.  Minimally  
these will be advisory votes, but the goal is that decisions made by representatives, 
participants in the community, and through online direct voting will all be congruent.  
That is the most powerful decision of all, one that is the same no matter what the 
process of decision making is.

Ideaocracy:

Yet we go one step beyond the Democratic Trilogy which guarantees one person one 
vote, and creates equality between every person across the world.  Ideaocracy creates 
guaranteed equality between all ideas.  How can our democracy evolve if ideas from 
certain types of people or certain groups are marginalized with no biases, or simply 
because there is no money backing those ideas at the time of their creation.  By 
creating equality of ideas, regardless of who creates the idea or when the idea was 
created, it opens up a democratic consideration of each and every idea equal to all 
others.  This is extremely important in a world where you have an equal vote, but if you 
aren't already an “insider” within the power structures of the world, you have no say and 



your ideas are at the bottom of the latter.  Democracy will never work when some 
peoples ideas, and worse off some ethnicity or stereotype of peoples ideas are not 
considered because of who they are and what class they come from.  Ideaocracy 
ensures that All ideas are at least considered on the basis that all ideas are equal and 
must be evaluated without bias or conflict of interest. 

Generational Democracy

With Ideaocracy, you can easily take true democracy one GIANT step further with the 
concept of General Democracy, Direct Democracy over time, or Historical past future 
Present generational direct democracy.  This is possible because if you create equality 
between ALL ideas, it doesn’t matter what time period the idea came from, or applies to, 
the idea MUST be considered equal to ALL other ideas in the present un-biased 
consideration for decision making.

All humans should be able to vote regardless weather the are alive, have died, or have 
not been born yet.  Why should we simply disregard someones point of view, simply on 
the biases that they died, or that they will be born next year and are not alive today.  A 
true civilization must account for all points of view, and not disregard a life, the day that 
person dies. 

Note: to give rights and conscious understanding of future generations is NOT the same as 
giving rights to the “un-born” fetus.  The issue of Pro-Life vs. Pro-Choice is a issue between the 
un-born fetus, and the already alive mother, and WHO has the ultimate authority over the 
decision and control for the women's body.  The Pro-choice stand is that the individual woman 
always has the ultimate power and say because they are already alive and there is no 
guarantee that the fetus will survive at that point.  The Pro-life stand is that the government has 
the power and say, and that the government can force individual women to make choices that 
may not be in there best interest for the existing women, regardless of weather the fetus lives or 
dies through the natural pregnancy.  Pro-choice does not say that the fetus does not have 
rights, it is simply saying that the existing adult women's rights are more important than the 
rights of the fetus, because the fetus has a chance of dyeing naturally regardless of an abortion, 
and the adult mother is already alive.  Generational democracy on the other hand is focused on 
actual future living people who will be born and grow up to live regular lives, and the decisions 
those people would make for the future of humanity.  Any person who is capable of 
communicating can be involved in generational democracy, and so we can ask all people their 
position on the pro-choice, pro-life issue, in a neutral and unbiased way, and we will, but it is 
impossible for us to ask a fetus a question, as the fetus itself is not capable of basic 
communication and decision making like a actually born human who can understand basic 
communication.  Therefore generational democracy can NOT take into account what the 
possible decision of a individual fetus would be, because it is simply impossible for the fetus to 
communicate with us at this point in time.  Maybe one day we will figure out a way to 
communicate with un-born fetuses, and obviously in the “third trimester”, communication already 
starts to be a possibility, but for early fetuses, for now we have to rely on actual communication 
to make decisions on the basis of generational democracy.  Again generational democracy sees 



the pro-choice, pro-life issue as a single issue within hundreds/thousands of issues and ideas 
that all deserve equal consideration.

 Our goal would be detailed questionnaires and surveys from as many living people as 
possible of all past and future categories of decisions.   This will start with a simple 
questionnaire of the 10-20 most important questions and proposals that ALL humans 
alive today should be asked, to create a massive database of consciousness that all 
people and decision makers can refer to for all future decisions ever to be made.  
Additionally for those people who are willing to answer a more in-depth questionnaire 
over time, we will issue a new set of questions every year, and overtime expect people 
to document their answers to as many as 100 or even 1000+ questions over the course 
of their lifetime.  These answers can and hopefully will form the foundation of direct 
decision making for generations to come.

For all people who have already died or have not been born, perspectives and 
determinations would be made on how they would vote to the best of our ability with the 
information available.  To do this the best strategic ability to perceive a distinct 
independent point of view with an unbiased and justifiable probability of understood 
determination will be used.  In other words this can be done using the scientific method.  
And although it can’t be perfect, as can be done with living people, you can easily get a 
close approximation of the decision making trajectory that people would have voted if 
given the change when they were alive.

Over all human time (2.5 million years) there have been about 100 billion homo sapiens 
and other people within the Homo genius. These people, including current living people, 
will be the focus of creating a data source for decision making for the democratic 
trajectory of humanity. 

Additionally we must also consider future unborn people as it is easily possible to 
extrapolate their interests within a limited scope of decisions.  Current births average 
about 100 million per year which is about 1 billion every 10 years and 10 billion every 
one hundreds years. With an expected population reduction we can hypothesize that 
over a 5000 year period the number of people born could be about 400-700 billion 
people.  

If you also consider other very intelligent conscious creatures on this planet, with the 
capability of complete inter-species communication and perceived perspectives it is 
easy to extrapolate an addition 100-300 billion non-homo-genius people that could also 
be considered in decision making. 

Therefore the most essential foundational decisions for our planet and the future 
relationship with humanity, it is essential for us to consider a total direct democratic 
decision making matrix of about 1 trillion people of which only about 10-20 billion may 
be alive at any one time. 



If you double the amount of time for the homo genius, that would be 5 million years of 
people and we could estimate that there would be as many as 100 trillion to 1 
quadrillion votes. 

The best way to explain this democratic methodology would be the probability of making 
the correct decisions with the point of view of a few hundred people with the control and 
power who are alive today, or using the vast knowledge and perspective of all 1 trillion 
people who have and will exist eventually.  Why should a few hundred, or even a few 
10,000s of people alive today, determine the future of all of us, especially if it is not in 
the best interest of the past or the future of humanity?
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Cultural Protection & Rights

One of the most important things is Cultural rights and their relationship to 
other forms of rights.



Individual rights are more important, but cultural heritage and preservation 
of Indiginous cultures is essential for the future of humanity. 

It is very important to define culture to decide which cultures are important 
enough to spend resources to save, and which are not important enough 
for society as a whole to take action on. 

One way of defining cultures to preserve is as unchanging or very very 
slowly changing cultures.  These types of cultures change very slowly on 
the same processes that languages change and evolve.  It usually takes 
multiple generations. 

To expand on this definition we use three components to define a inc 
hanging culture. 
1) Language
2) Calendar
3) Mannerisms

Therefore it is very important to preserve the cultural rituals that teach 
mannerisms, language, and use the cultural calendar. 

Mannerisms can include but not limited to a certain way of walking, 
accents, the types and processes for exchanging resources, cooking, and 
the way of going about your day. 

A calendar, just like a language, can be translated from a local cultural 
calendar to a common societal calendar that is easily synchronized with the 
Gregorian calendar or whatever calendar is being used at any other local 
cultural jurisdiction.  



No person, group of people, or culture should ever be forced to use 
someone else's calendar, language, or mannerisms. 

Other forms of essential RIGHTS we support:

•           Individual Rights
•                 Women's Rights
•                 Spiritual Rights
•           Cultural Rights
•           Organizational Rights
•                  Religious rights
•           Ecosystem Rights

Multi Organizational Entities (MOE’s) & Natural Based Systems

Our organizational methodology consists of being able to interact with all 
aspects of society simultaneously.  This is essential since our goal is the 
complete transformation of society on all levels, and therefore there can be 
no area of society that we can’t interact with.  Because our laws and 
current societal legal structures create fragmentation based on the type of 
legal entity that you choose, we therefore must have multiple organizational 
entities to be able to legally interact with different aspects of society.  We 
call this a multi-organizational-entity, or MOE.

In addition to the multiple organizations, we also use a organismic system 
of organizing where we utilize natural and sustainability patterns and 
processes to utilize nature as a model for organizing.

Summery of Natural organismic organizing
• Taurus- looking at it in a completed context is complicated, but the building blocks are 

simple, so don’t focus on the whole, it is not a means, but a process of smaller steps.
• If you take nothing else, simply understand that it’s not about what the action that needs 

to be taken or the decision that will/has been made, but about where it fits into the larger 
picture to organize it within the organism.

• Main Reason for its creation is that some of the most difficult problems in organizing our 
communities are miss communication, lack of communication, not having representation 
or miss representations, and of course confusion in decision making, who should make a 
decision, not having agreement and actions moving forward out of sequence.

• We need to use All tools available, to meet the needs of our current evolution



• Organic Spiraling Evolution- our consciousness spirals over time, and the organism 
model also spirals to match the conscious evolution of our society.

• The foundation that holds all the different parts, organs, or organization of the organism 
together is that they all need to Speak the Same Language.  Same vocabulary or 
translatable.

• An existing, living, breathing model, which is being created, does not currently exist.  
There is no real model that can be observed in reality, but it will slowly come together 
and when it is glowing and flowing we will know.

3 Parts to Organismic organizing
• Communications

o True Communication is only possible in small groups of 2-3 people, maximum 6.
o Real Consensus cannot be reached with a group of more than 15-20 people unless 

buddies are used for improving communication. 
• Representations

o Buddy Teams to communicate in small groups of 2-3 people and then send 
representation for communication throughout the organism.

o Different “organ”-izations of the organism can have representation into the 
organism as a whole.

o The entire population of the world can be represented in small groups of 2-3 
people with true communication in as few as 32 meeting groups.

• Actions
o Decisions are only actions, no decision has been made until action has been taken.
o Actions are made by individuals or small groups of 2-6 people

Implementation
• Start with Communications, find agreement within the organism, define simple 

vocabulary and values.
• Let go of the dividing lines between organizations and let it blur a little.

o Holographic imagery & visualization, many possibilities in one location.
o Can have multiple networks in same location.

• Each different strategy can be looked at like a different organ of the whole.
o Ex. Each hub may organize differently.  One may be by consensus, and other 

majority, and still an other could have a director, and still all can fit together 
seamlessly.

• This info sheet is not a definitive model, and these ideas will evolve and be clearer over 
time.

OPEN SYSTEMS & Transparency:

Our network functions as an open system, there is no barrier to 
involvement or interaction, only different levels.  Although our legal entities 
will be restricted on their function to align with our strategy and purpose, 



our networks are open to all systems of strategy and purpose to create 
diversity.  As a whole, the MOEs protocol will be strict transparent & public 
communication on every level, with guidelines to record all conversations, 
and all programs and projects will be based on the law.  Anything which is 
deemed to be secret, must be agreed upon so in public, and given a strict 
time limit, with the maximum time limit of the lifetime of everyone involved, 
which cannot include the unborn.

Nodular Structural Organization:

The primary objective of our structural methodology is nodular self 
organizing, and efficient duplication of backup responsibilities.  Although we 
intend to have leadership development systems, we are perfectly fine 
having “multiple heads”, and as a nodular system, any node anywhere in 
the world can take up leadership responsibilities when interested, and 
institute a plan for top level implementation.  We support rotating 
leadership, and automatic take over of leadership powers from any node 
within the entire network.  All nodes have the goal of having the resources 
and assets to take on the responsibilities and duties of the whole network.  

World View of various Global Crises

Our world view is based on the foundation that global technological 
advancement and accompanied population growth has spun off a plethora 
of global crises never before seen or dealt with by any generation before 
us, and the current systemic structure of or society is not currently capable 
of addressing these crises and they are continuing to get worse.  Without 
naming the laundry list of global and regional crises, we will just name 5 of 
the top issues that we and future generations are all facing. 

5 of the many global crises we are facing:
• Economic Destabilization from technological unemployment and wealth stratification. 
•  Climate Destabilization from Green House Gas emissions and other particulate pollution.



•  Destruction and land pollution of 70%+ of the ecological land ecosystems and 30% of the 
ocean ecosystems, with mass species die-offs in the range of 10,000 extinct species per year.
•  Dysfunctional Governments that function too slow for the needs of 21st century people.
•  Basic access to food, water, health care, education, incomes/jobs, and other life necessities.

Multi-Comprehensive, Do all of the above approach:

The primary paradigm of our society is to focus on one single issue at a 
time, and simply believe that other people are dealing with the other 
problems.  Additionally we seem to believe that our work and solutions will 
fit and be at least reasonably compatible with the solutions and 
implementation other people are developing for other problems, and that 
eventually even if it doesn’t fit at first, it will work out.  Although the Unity 
Network and our methodology doesn’t disagree with this outlook of our 
social paradigm, we simply believe that even if there is a 5% chance that 
this belief structure is actually WRONG, we MUST have an alternative 
option to replace it.

The foundation of the methodology for the Unity Network is that if we only 
solve one single issue, it could very well make the other crises worse, or 
cause other unforeseen crises within areas that aren’t even current 
problems.  Simply stated, if we are only looking at one issue, there is no 
guarantee when we solve it that our solution wont cause other problems.  
Therefore our methodology consists of the theory of a comprehensive 
unified strategy and single interconnected series of solutions, as opposed 
to fragmented single solutions for single problems.  We see this theory as 
just one of many possible options to solve our collective crises, but it is a 
viable option and should be included in all discussion about how we solve 
any individual crises.  

Even if there is a small probability that we can’t solve any single crisis 
without solving all of them simultaneously, we must consider this 
comprehensive process and planning as a viable solution.  Instead of 
seeing the problems of the world as separate distinct unconnected issues, 
we see that there are common roots to all of our problems, and therefore 
we must consider creating collective solutions no matter what the problem 
is.   



This is not done by any single organization or even a single network, and 
our intention is to unite with other organizations and networks to 
interconnect existing projects and solutions being implemented to make 
sure they all fit together.  Our hope is to educate and help provide an open 
framework for any issue or group to collaborate together and build support.  
Currently we see that many of the roots of our collective problems arise 
from un-representative democratic systems based on money and elite 
wealth having unequal power, so many of our current projects are solutions 
to that type of issue.  Of course we have many other seemingly unrelated 
issues and projects we also address and our focus can change at any time 
based on your and other peoples involvement and votes.

Monetary & Power Structures of Society reside with the PEOPLE!

" One of the key roots of our global crises that we see, is that our local 
and globalized society has out grown its decision making processes and is 
no longer capable of making difficult and essential decisions on behalf of 
the people.  Our outdated government systems of democracy, although 
they are the most evolved in history, still are not meeting the needs of 
todays populations anymore, and many government bodies are gridlocked 
with disproportional representation for big money, lobbyists, corporate and 
national special interests.  The top 85 wealthiest people of the world, hold 
half of the entire wealth of the planet and the 1%ers own 65 times the 
bottom half of the world population.  Did those 85 people do 1/2 of the work 
of the world to create all that wealth? Did the 1% do 65 times the work of 
the bottom half to deserve 65 times the wealth?  No, not even close, in fact 
they have done less productive work because they simply invest old money 
and fund other people to do the actual work for them, the system is flawed 
and is rigged for the richest of the rich, because work is undervalued and 
money is WAY overvalued and is pumped upstream.  Year after year this 
money and wealth has been taken from the people, and the only reason 
that they continue to control the majority of humanities wealth and the 
power that comes along with it, is because we the people of the world 
continue to allow them to do so.  FACT: At anytime we can collectively 
decide to take it back, as they have no right to it under the natural laws of 
our planet, because everyone has a right to meet their basic life 
necessities. Again we believe that the power of the world political structures 



is inherently with the people, and no law, government, family or individual 
can ever change that.  The only reason why the 1%ers, elite, corporations, 
royalty, and other powerful individuals currently have the power of the 
world, is because the people have chosen to continue to allow these 
people to wield their power.  At anytime the people can choose to take that 
away, but only if we as the people of the world actively choose to take the 
power back.  And as a people, we can choose to give our power to any 
political or governance structures that we choose.  We as individuals must 
take responsibility for the historical issues of our society, and the future, on 
behalf of all future generations.

Community Equity or Societal Equity:

Community Equity - Give your Equity to the Community as a Whole but 
your still part of the community, so if the community creates something of 
value, you automatically will have equity in the for the long run, but it could 
takes decades.

The concept of Community Equity for our local and regional communities, 
and societal equity, for the evolution of our entire society, is the new 
concept for the foundation of our economic distribution of wealth and long 
term advancement.

Why Societal Equity?:

We see the current global economic stagnation and recession is much 
more complex than people talk about.  Instead of it being a simple process 
of growth vs contraction, we actually believe that the introduction of the 
computer just 50 years ago, and the cybernation and mechanization of our 
production supply of the globe, has actually changed and evolved the entire 
global economy, and it no longer functions as it used to.   The old economic 
model which existed just fine before computers and cybernation came 
around, was that people worked hard in factories and on production lines, 
and got a high and reasonable income to spend money and keep the 
economy going.  Everyone had a good income, and the corporations did 
just fine, and the economy worked for everyone.  Yet within 50 years of the 



introduction of the computer, almost every production system has seen a 
50%+ reduction in workers, and employees now make less when doing the 
work that is left. This wouldn’t be a problem except for where the control 
and money is going.  You would think that if we have computers and 
machines do everything, naturally people would get paid more to do less 
work since there is less work to go around.  But that is not what is 
happening, instead workers are getting paid less, and there is less work to 
be done, so they work less hours, and 100% of all the increase in 
production and cost effectiveness of the mechanized production systems is 
going to the 1%.  Did the 1% do all the work to invent and create the 
cybernated systems that are reducing high quality jobs in the work force? 
NO they didn’t, yet they are reaping 100% of the rewards.  Income is no 
longer being distributed sufficiently though work with our current economy 
and we must find new ways to distribute income.  One option is societal 
equity.  

Instead of working for 30 years and paying rent for 30 years, and getting 
nothing for it, with societal equity you actually get equity for your 
contributions to society.  In our current system, you can work hard for a 
company for 30 years, and help make this company millions of dollars in 
value, and then use the money you work for to pay rent for 30 years, and 
pay off a million dollar mortgage for the owner of the house that you pay 
rent to, but you yourself can end up with no equity or assets from your hard 
work.  In a single month the company that you have worked so hard for the 
last 30 years, can simply lay you off and give your job to a computer for 
higher profits, and because you can no longer pay rent, after 30 years of 
paying rent on-time, your landlord can kick you out and next thing you know 
your homeless with absolutely nothing, and the landlord and the owners of 
the company you worked for walk away with millions in assets that you 
helped create.  The fact that our current economy even lets this happen 
should be criminal, and is exactly the foundational reason why the 1%ers 
and corporations are having record profits and earnings, when everyone 
else's incomes are going down, or can’t find a job at all.  When you can 
simply layoff humans and families who used to benefit from the hard work 
of their ancestors, and then give the work to computers, and take all the 
rewards for your 1% family, and take all of the future income and assets 
forever, there is a HUGE problem.  



One simple solution to this problem that is just going to get worse, is 
societal equity.  Everyone who contributes in any way to our societal 
economy deserves and receives direct equity in the form of assets in the 
companies and the society itself based on their contribution level.  Unlike 
social security, the assets you gain in equity are yours and not controlled by 
the government.  You can save them, and when your able to legally divest, 
like any typical employee assets, you can cash out at anytime, or better 
yet, hold on to them to increase your long term equity for you and your 
family in the growth of the human society.  

What is so cool is that this same principle can be applied to any business, 
organization, or network, in the form of community equity.  Our goal is 
simply to ensure that anyone who contributes to our network, will receive 
equity if we ever as a network built strong assets, we have an obligation to 
share this value with all of those who have contributed, not just those who 
happen to have gotten it started, or were the original funders/investors.

Current Social Interactivity

Our goal is to have our systems of interactivity, dialogue and decision 
making to be synchronized with the current societal paradigm of the times 
to allow for the Maximum number of people to be involved.  Primarily this 
means we account for the busy nature of people with their personal lives 
and jobs, and to utilize technology and the internet for direct decision 
making.  We are committed to perfecting fast click voting, the 5 minute 
meeting, and the 1 hour campaign launch.

Although the primary leadership meetings will be organized and facilitated 
as a normal meeting with topics and agenda items, and at times last an 
hour or two, our primary meeting structure for long meetings that can last 
for hours, is to utilize round table games.

Round Table Games



Our society loves games, and everyone loves to play games, both online 
and in person.  Therefore we are committed to allow the discussions and 
general direction of our network to be organized in community round table 
games in combination with general meeting formats.  We are willing to play 
any round table game as the focus of our community game meetings, but 
we are committed to playing the games that are the most popular in our 
communities.  Currently the most popular round table games are card 
games, and the most popular card game is Poker.  So currently our primary 
focus for community game meetings are Community Round Table Poker 
Sessions.  We have detailed standing rules on how these sessions are run 
to balance the card game with the community meeting.

URA Strategy

Ramo Main Pad: http://titanpad.com/RAMO

Current URA Strategy:

Note there is a slight differentiation between the strategies of the Unity Network and Ramo.

Bullet Points:

•  Transformative and non-violent foundation.
•  Function primarily on the Globally level, empowered locally.
•  Diversity, Multi-Faceted, Multi entity- Ramo-Heeo-Jelo MOE
•  Foundation of Individual basic life necessities, for all communication, plannign and 

coordination. (L.I.F.E.)
•  Open Systems, Transparent & Public Communication, Network Cores Matrix diversifing 

organizing systems.
•  Monetary Based Current Society Focus, More Money Making Moe (MMMoe).
•  Unifited & Integrated Comprehensive planing systems including a unified decision 

making system for the entire MOE.
•  Social Integration;  Quick action; Pre Set template campaigns for fast paced society, and  

most access possible using online games. 
•  Stick to only doing legal activities, ok with gray areay activities that are borderline legal, 

or legal locally, but questionable national/globally, or vice versa.

http://titanpad.com/RAMO
http://titanpad.com/RAMO


Full Text:

Transformative and non-violent foundation:
We are non-violent and transformative even in communication and thought.  Transformative 
action, transformative networking, transformative vocabulary bring the transformation of society 
we are looking for. (link)

Function primarily on the Globally level, empowered locally
We function on the Global decision making level, accross all continents, and eventually in any 
language, with english not being the primary language, although it will be the starting point 
language.  Any individual accross the world (startin with english), who has a smart phone and 
access to free voice communications can directly participate, everyone else can indirectly 
participate.  The global entity(s) are empowered locallly.  Global Decision-Making & Equal 
power of individuals, Seperation of Powers and Branches of Society, Protection of Individual & 
Local Autonomy/Rights. (links): http://sync.in/GlobalEmpowermentStructure

Diversity Multi-Faceted Multi entity- Ramo-Heeo-Jelo MOE
Our entity is a Multi Orgnanizational Entity (MOE) including both political and non political 
activities, and non-monetary systems of decision making.  Primary components of our entity are 
the interrelated MOEs, non-profits, businesses, and political committees.  Through our systems 
of diversified organizations and entities, all stakeholders gain partial ownership in the system 
however they interact including consumers, volunteers, workers, investors, and more.  (link)

Foundation of Individual basic life necessities, for all communication, plannign and 
coordination. (L.I.F.E.)
Each goal, project, acomplishment and achviement starts with individuals who support the work 
of the whole.  Our foundation is that each and every individual is a unique and essencial link in 
our chain, and a challenging project for us all to support.  The first step to all our planning, 
communications and coordination is to integrate our Basic Life Necessities check in's to easily 
understand the actionable items for us to prioritize to help each other.  Each individual 
collaborating within our ranks is entitled to Health and wellness and have their own basic life 
needs met, including their personal wellness goals.  We can never pressure anyone to work
+volunteer more than 40 hours a week and we actively  encourage people to not to work
+volunteer more than 60 hours per week. 

Basic LIFE Necesisites Matrix:
• Resources: Food & Water; Resources/Money/Job
• Security: Home & Shelter; Relations/Family/Friends
• Care: Health care & Wellness; Education/Learning
• Interaction: Transportation; Communications / Expression

http://titanpad.com/BLNcheckIns

http://sync.in/GlobalEmpowermentStructure
http://sync.in/GlobalEmpowermentStructure
http://titanpad.com/BLNcheckIns
http://titanpad.com/BLNcheckIns


Open System, Transparent & Public Communication, Network Cores Matrix diversifing 
organizing systems.
We function as an open system, there is no barrier to involvement or interaction, only different 
levels.  Although our legal entities will be restricted on their function to align with our strategy 
and purpose, our networks are open to all systems of strategy and pourpose to create diversity.  
As a whole, the MOEs protocol will be strict transparent & public communication on every 
level, with guidline to record all conversations, and all programs and projects will be based on 
the law.  Anything which is deemed to be secret, must be agreed upon so in public, and given a 
strict timelimit, whith the maximum time limit of the lifetime of everyone involved, which canot 
include the unborn.  Our network matrix can be evolved as new types of systems are understood:

Network Cores Matrix:
• Strict Strategy to No Strategy
• Money to no money
• Non political to political
• Outside system to inside
• Non violence to violence
• Personal vs group
• Fast and slow decisions
• Template towards quick action
• Transparent vs. Secret
• Legal Vs. Illegal
• All topic based movements

Link: http://sync.in/ApprovedProjectStratigicMatrix

Monetary Based - Current Society Focus, More Money Making Moe (MMMoe)
The primary economy of today is money-consumer based.  Until that changes, our primary 
interaction with people/public is Money based, and we ask for donations and ask people to buy 
our products and services.    Our primary work ethic is to pay our workers for the most important 
work of humanity, with the goal of paying a living wage when the budgets are feasible.  But until 
we have substantial budgets, we are completely ok paying workers minimum wage as much of 
our work was/is still done by volunteers.  We want to fundraise LOTS of money professionally 
with donors and foundations. We then Distribute funds to a variety of projects and organizations, 
not just Fundraising for ourselves.  A subset of our organizations and projects is the More Money 
Making Moe (MMMoe).  The only priority of this subset of projects is to make money as fast 
and as much as possible without doing anything illegal.  We have a right to play the money game 
at the same level as the largest corporations, except when we "profit", instead of the profit going 
to the old system of individuals hoarding money and power, our not-for-profit system cleans the 
money through a distributive chain to empower masses and support the transformation of society.    
We will not shy away from controversial markets, but instead transform them.   As a global 
organization, our enemy is not outsourcing jobs to other countries, but the outsourceing of jobs 
to robots, machines, and cybernated systems.  We have no problem using small amounts of 
money to pay workers in third world countires to work long hours for the betterment of the 
global InterMovement.  The foundation of our movement my not be within first world countries 
at all.  We use all the legal resources of the world to meet our substancial goals, and play the 
money game fair and square, just as the multi-national corporations do.  The only difference is 

http://sync.in/ApprovedProjectStratigicMatrix
http://sync.in/ApprovedProjectStratigicMatrix


that we create a collective cooperative system which everyone collectivly can control and 
disinegrate if they wanted to.  
Through our systems of  diversified organizations and entities, all stakeholders gain partial 
ownership in the system itself, however they interact, including consumers,  volunteers, workers, 
investors, and more.  (link)

Unifited & Integrated Comprehensive planing systems including a unified decision making 
system for the entire MOE.
The entire MOE functions with a single unifited system of decision making, reporting, budgets 
etc...  Our overall strategy is to create and follow an integrated Comprehensive Plan for the 
Transformation of society and the evolution of Humanity.  This plan includes chaos, diversity, 
variations, experimentation, innovation, and new social movements that we can't yet define.

Social Integration; Quick action; Pre Set template campaigns for fast paced society, and most 
access possible using online games. 
We must target todays existing society with all our campaigns and porjects.  Our current society 
is fast paced, busy, disconnected, fragmented, and not prone to stay focused.   Our primary 
organizing strategies to target these atributes is the 5-15 minute planning meetings, the 1 hour 
campaign launches, and for long stratigic communications and planning, use the online poker 
room, to keep people participating more often and longer.  Poker is the largest online community 
and society that sits in a circle for massive amounts of time.

Stick to only doing legal  activities, ok with gray areay activities that are borderline legal, or  
legal locally, but questionable national/globally.
Our network focuses strickly on legal activities, but we are ok with the gray area right up and a 
little past the line of legality.  The primary places where this comes up now, is with medical 
marijuana, and paying workers globally.  We are ok with both of these actions as long as they 
follow the local laws to keep everything legal, or as legal as possible, with a plan of getting even 
more legal as time goes on.  All different levels and layers of legality automaticlly create new 
legal entities.  Any group or project that is dealing with a different set of legal issues must have 
its own legal entity structure that prevents those issues getting tied into the core non-profit legal 
structure of the network itself.  The core legal entities should go above and beyond to NOT 
interact with any borderline legal inititives.

Notes/Disscussion:

Mel feedback:
Makes sense to paying living wages where appropriate.  
Whatever the budgets can aford.  If someone is willing to work pro-bono it is fine.
Everything we invest in will build futher income and funds for the programs.
Starting at minimum wage is fine. But living wage makes sence.
Paying workers globally could be too broad. Maybe focus more locally.



Approved Project Strategic Matrix (APSM):

The APSM defines the strategic limits of all projects sponsored by the MOE and also the MOE's 
Internal Organizational Strategic Values.

Contriversial Spectrums:
In-between the two |X|'s indicate the levels of the spectrum that is Approved for sponsored 
projects
The |O| represents the location on the Spectrum the MOEs Internal Strategic organizational 
values standard.

Violence vs. Non violence
• Sponsonsorship [5-10] MOE [10+]
• 1 = Fully violent acts (war) 2 3 4 |X| 5 6 7 8 9=  Non-Violence 10 =Transformative 

Actions |O| |X|
• We are ok with any idea or project that involves Legal Violence
• In other words court cases including death penalties and anti-trust dismantlement of 

corporations.
• We can not directly sponsor any idea or project that could have any physical violence.

Secret vs. Transparent
• Sponsorship [4-10] MOE [7+]
• 1= Completely Secret 2 3|X| 4 5 6 7 |O| =Some Temporal Restrictions 8 9 10= 

Everything Transparent and Public |X|
• We can not sponsor any idea or project that is interconnected to any level of the secret 

elite or long term secret clubs.  It is ok if people relinquish involvement for the future, 
and if the secrets are temporary for starting a business.

Illegal vs. Legal
• Sponsorship [5-10] MOE [5+]
• 1= Illegal Activities 2 3 4|X| 5 |O| =Borderline illegal but still legal 6 7 8 9 10 = 

Completly Legal Everywhere |X| 
• We will allow some minor civil disobediance to be realted to some programs and ideas 

we sponsor
• Primaryily we draw the line at sponsoring nothing that is illegal, but we are ok with the 

gray area of legality as long as it leans towards the law being on our side. This includes 
the following senarios: medical marijuana, hireing people globally at wages less than the 
local minimum wage.

 

Non-Contriversial Specturms:

• No Money to Only Money Based
• Sponsorship [1-10] MOE [8.5]



• Any idea no matter what level of money.  If it is no money at all, then it doesn't go to the 
HR board because there can't technially be staff unless the proposal/idea gets donatations 
that are then coordinated by a monetary coponent of the MOE

• Non political to only political
• Sponsorship [1-10] MOE [3]
• Any non-political or fully political and anything in-between
• Outside system to inside
• Sponsorship [1-10] MOE [5]
• Any project outside the current system, and any idea within the primary societal system
• Personal vs group
• Sponsorship [1-10] MOE [5]
• Slow Decisions vs. Fast Decisons
• Sponsorship [1-10] MOE [7.5]
• No Pre-Planning vs. Template quick action
• Sponsorship [1-10] MOE [8]
• Global vs Local
• Sponsorship [1-10] MOE [7]
• No Strategy vs Strickt Strategy
• Sponsorship [1-10] MOE [8.5]
• All topic based movements
• (Link to all topics and categories)

Jura & URA Values
Jura Values
	

Core Values:

o Balance: Think Local, Global and Universal; Act in Balance!
o Sustainability is Diversity- for every decision consider 7 generations ahead, and the social, environmental 

and economic factors that the decision affects….
o Collaboration & Interdependence:  Working with our neighbors and the environment to enhance all of our 

lives; knowing we are all connected.
o Spectrums & Cycles- Nothing is just black and white; knowing all options and how they fit together, make 

sure you have all your tools accessible, but don’t get caught up into any one tool.
o Simplicity- simple living is at the heart of happiness and nature.
o Intrinsic value of Life & all living beings; Everything should have the right to exist because it does; nothing 

should die a meaningless death. Kill only for your own needs.
o Give to give, and then give more, even if it is your life.
o Synchronization- only if we synchronize with natural cycles can we balance our interaction with the earth 

and beyond.



o Change yourself to change the world.
o Keep an Open Mind to everything.
o Freedom: The meaning of life is that there is no meaning at all, yet we search for power and understanding 

of how the universe works and our place in it. We finely understand, and attain absolute freedom to control 
the universe and define what choice is, and like an instant flash, the universe evolves to become ever more 
complex to restore balance of individual power.  Freedom is balance of power.  Separation of powers is the 
institutional framework to implement freedom.

Important Values:
o Golden Rule- do unto others, what you would want done to yourself.
o Only get what you need
o Stay Positive -As long as no one prevents me from doing what I need in the present moment, then I have no 

intention of actively preventing anyone else from doing what they do. Keep everything positive as much as 
possible, raise the vibration, see the light in everything.

o Plant Rights- create balance in protecting plants including trees and weed as plants are the foundation of the 
living ecosystem. (Human & animal rights are a given)

o Struggle leads to effortlessness- accept and go beyond conflict to evolve
o Learn to Teach, yet only guide.
o Safety- Mental, Physical and spiritual safety
o Health- optimum health for everyone, strive to be healthy and complete
o Total Awareness- Every moment strive for Balance of tension; effortlessness; presence; breath; yoga & 

meditation… To go deep inside to actualize the realization that there is evil and darkness within yourself.  
Don’t point blame on external entities or judge, just be aware.  Relinquish self.

o Everything you need, you already have.
o Life is balance of the elements: Fire, Air, Water, and Earth; Plasma, Gas, Liquid, Solid; Soul, Breath, 

Blood, and Body; Connect
o Being True to one’s word and agreements- Do what you say, and say what you do, words are Magic.
o Non-Special Interest: Understanding that your personal interests can actually do harm to the world if you 

are unwilling to give them up sometimes for the greater good.  Everything is but a subset of something 
bigger- Synchronization.

o Waste Prevention: A landfill is a Recycling and composting center waiting to be organized; Refrain, 
Refuse, Reduce, Reuse, then Recycle; and Compost

Other Values:
o Students, youth, and kids are the foundation of our society and should be supported as such.  They should 

be involved in decision Making as well as funded.
o Decision Making w/ Open Dialogue:  Aim for Congruency and supportive consensus as the strongest and 

most important type of decision.
o A Win-Win-Win Situation always exists.
o Every problem always has a solution
o The most local level is always the most important.
o Experienced intuitional Truth- of each individual, and conscious consensus; Create mental and spiritual 

safe space where people can share their experiences without judgment or ridicule from “unbelievers”.
o Facilitation:  Always have someone who has the responsibility to look after the group to make sure people 

together can do their best thinking and work.
o Representation: Always ensure representation knowing that in no way does that representative hold the 

power of the whole.
o Humility and Humbleness: Leave the judging to the judges, reverence, respect, and love towards all others.



World Declaration of Interdependence Values

We the undersigned, support the following values laid out in the World Declaration for 
Interdependence (WDI).  http://www.LawByPeople.com/WDI

Interdependence
Interdependence of all the people of the world, all national governments, all 
organizational entities, all cultures, and all ecosystems and natural resource coalitions.

Individual Rights
Rights to all people of the world to directly participate in global decision making and 
directly bypass their national governments and directly work with people within all 
countries of the word.

Organizational Rights
Rights to organizational entities, businesses and corporations to participate in global 
decision making.

Cultural Rights
Rights for all cultures to represent themselves globally and participate in global decision 
making.

Ecosystem Rights
Rights to natural resource coalitions that represent the most unbiased and scientific 
view point of the natural resources and biological ecosystems of our planet.

Stable & Secure Economy
Re-create the global economy based on local stability and security and based on 
wellness and health for organizations and people alike, and make growth and profit 
secondary.

Support Thriving Ecosystems
Evolve and transform the human economy to function as a subsidiary of the natural 
economy and become balanced and in harmony with the ecosystems of the earth.

Organizational Safety Nets
Unprecedented problems of global concern call for a fundamental transformation of our 
production processes and industries.  This discussion cannot even be started until we 
establish a comprehensive safety net for all organizational entities and people affected 
by unforeseen reductions in natural resource allocation; we must support these 
industries and organizational entities to be re-vitalized into new industries that are in 
balance and harmony to keep our economies stable and people employed.

http://WDI.wc.tc
http://WDI.wc.tc


Peace through Education
Support the people of the world to take education into their own hands, only people 
working interdependently can take this monumental task of educating the world 
population to see it become a reality.

Cultural Diversity
Create a safety net for cultural security with documentation, translation, and other 
cultural necessities to increase education and expand cultural diversity and continuity 
especially with the dying languages.

Utilization of Technology for Global Decision-Making
Technology now allows us all to directly communicate and make decision between 
people representing their local communities, cultures and business.  Only through direct 
representation can many of the worlds problems be solved because national 
governments have biased interests, and many UN countries do not directly represent 
the majority of their people. We see ensuring direct representation of all the people of 
the world as the only viable option to secure our fate and reach the highest goals of 
humanity.  National governments do not have the right to directly negotiate with people 
in other countries, only the people within a country have the right to directly negotiate 
with people of other countries. 

Using Natural Boundaries to Assist Communication
In addition to national boundaries, using natural unbiased boundaries will assist 
communication between people from local communities across the world.

We agree with the fundamental message of global rights for all citizens with 
interdependent rights with all national governments, organizations and business entities.    
And for the support of this declaration, with a firm reliance on the protection of divine 
providence, we mutually pledge to each other our lives, our fortunes and our sacred 
honor.



 An Argument for The Comprehensive Plan

We all know we have lots of problems in the world, and I could talk about 
any one of them here, and convince you to go along with my argument.  
But if we succeeded, would that really solve the problem when there are 50 
other problems and crisis going on simultaneously?  Can we really solve 
the problem of homelessness without also stabilizing our economy?  Can 
we create equality for women in the workplace without also improving 
women's health care and access to prenatal and maternal services?

To a certain extent YES, you can make major progress on individual issues, 
which actually helps other issues improve by association.  But I would also 
argue that these individual successes that we have seen over the last 
50-100 years have been recently plagued with concerning set backs.  
Here's a little Summary (to post)

Women still don't receive equal pay and access to abortions have 
decreased.
Civil liberties have eroded and in many placed we are fighting for the right 
of our vote for minorities
Our society is more militerized than ever and conflicts in the world with non 
stop war on terror could lead us into  world war three.
Sustainability of the earth and climate change is teatering on disaster for 
our and future generations.
The list goes on and on....

So Even though we have had major breakthroughs in all of these areas of 
need in our society, we still continue to slip back into the original problems 
and in some instances are facing even more catastrophic challenges in the 
future than we faced in the past.  It is great that the Silent spring helped 
clean up our "burning" rivers and stop the killing of millions of birds, but 
now we face the obliteration of most of 70% of the last 3% of prestine 
forests left on this earth, poluted oceans and fish populations being 
desimated and disapearing fising cities, and worse of all the destabalization 
of the global climate with the potential of out of control global warming.  Any 
of these crisises could create a catistroughfic domino effect on our 
economies that results in the death of billions of people.



What is the alternative to the same activist and political systems that have 
been used and acted upon over the last 50-100 years?  There is no good 
term, but I can begin to describe it as Some type of InterMovement that is 
based on a multi-stratigic, multi-cause, multi-entity, multi-facited framework 
where the masses can feel included.  For those of you who push away from 
the multiple, and both, holigraphic, multi-dementional concepts of 
interdisaplinary action, an other way of looking at the same puzzel is 
UNITY.  Unity of our fragmented society is nothing less than creating a 
multi-dementional holigraphic and interdisaplinary singularity that can grow 
and catelize the future of Humanity's Evolution.

I am not talking about the "lets save the world and have a utopian global 
peace" starting next week mentality.  I'm talking about a step by step, 
achievable and targeted and strategic process that must be founded in 
science, recordable data driven bench marks, that track progress in a 
multitude of program and transformation implementation areas.   Each 
crisis, each cause, each spoke of the unified intermovement must have 
specific attainable goals in a step by step plan that is nothing less than 
comprehensive.  And there is no alternative than hard work to make that 
happen and follow it through. 

There are going to be problems, issues between people groups, and 
strategy, but we have to find and create common ground.  Which brings us 
to the final pillar of the foundation to creating a attainable comprehensive 
plan the revolves around a unified inter-movement.  That is forgiveness.  
Progressives must forgive neo-cons.  ? must forgive ?.  Palistinans must 
forgive Israilize.  Muslums must forgive christians.  This is crucial to moving 
forward and creating unity. 


